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Word of the Month: Intersectionality

By Ethan C. Brown 

Dictionary.com

Also called intersectionality theory,  intersectional theory . the theory that the overlap of various
social identities, as race, gender, sexuality, and class, contributes to the specific type of systemic

oppression and discrimination experienced by an individual (often used attributively)
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UPCOMING EVENTS

THE SPOTLIGHT

STUDENT RESOURCES

MEET OUR TEAM

Its Fall, Y’all!
Hey everyone! This edition of the
newsletter features information about
LGBTQIA+ History Month, as well as
the events that will be happening
around campus to celebrate. You will
also find information on “WellFest.”
Our spotlight for the month is shining
on Dr. Ashely Turner, make sure to
read her amazing interview. Also,
check out the back page and meet
the new members of our office!
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LGBTQIA+ HISTORY MONTH
LGBTQIA+ History Month was first observed in 1994! It was Rodney Wilson, a Missouri High school Teacher,
who felt that a month needed to be dedicated to teaching LGBT+ history. Wilson gathered other teachers
and community leaders and they chose October due to it being a month that school is in session and the
month of National Coming Out Day (Oct 11th).
The LGBT community is the only community not taught their histories at home or in schools, and this can be
detrimental to the youth. Growing up with no LGBTQ+ representations can lead to internal struggles with
identity. Having LGBTQ+ History Month means a lot! It allows for youth to have positive queer role models,
build communities, and gives them the opportunity to see queer people such as themselves in positions of
success. 

Q U E E R \ Q U E S T I O N I N G

I N T E R S E X

A representation of other gender and
sexual identities that aren't included in the

initialism

P L U S  S I G N  ( + )

A person who is exploring their gender,
sexual identiy, and sexual orientation

A person whose sexual anatomy differs
from the traditional definitions of male

and female

Asexual describes a person who has little to no
sexual attraction towards another. Aromantic
describes a person who has little to no romanic
attraction to another

A S E X U A L \ A R O M A N T I C

A female who is romantically 
or sexually attracted to another female

L E S B I A N

A male who is romantically or sexually
attracted to another male

G A Y

A person who is romantically or sexually
attracted to two or more genders

B I ( S E X U A L )

A person whose gender identity differs from
their assigned gender at birth

T R A N S ( G E N D E R )

By Ethan C. Brown 



Upcoming Events:





The Spotlight
By Jay Clark

Who are you? 
My name is Dr. Ashley Turner. I am an assistant
professor of biology for the Department of Biology at
Jax State. 
What inspired you to work at Jax State? 
I was looking to start my independent professorship
in an environment and community where I could
grow, not only my teaching and research, but also my
advocacy for diversity and inclusion for students
inside and outside of the classroom. Jax State has
been this and so much more. 
As someone who works in the Department of
Biology, what is your research focus? 
For our research lab, we coined ourselves “The Worm
Hole.” We use a microscopic nematode
(roundworms), C. elegans, in our genetics research to
bridge the gap between nematode and humans for
exploring human disease.  
Where did the name ‘The Worm Hole’ come from? 
Nematodes have similar genes or orthologs that
humans have, and they often have similar functions,
believe it or not. This allows us to ask a question in a
nematode that we want to study in a human, right?
Worm holes in space in theory are passages that
could create shortcuts across the universe. Our lab
uses the roundworm model to help bridge the gap
between nematodes and humans. That is where the
name came from, the name came from the
connection that we’re making from a nematode
model to a human disease and bridging that gap
through basic and translational research. 
That is like how humans have similar DNA to
bananas, correct? 
Yes, humans, bananas, trees, plants, dogs, cats, and
nematodes all have the basis of DNA, and genes
evolve over time and have unique functions in
organisms. But at the basic level, all living organisms
have a set of DNA instructions that encode who we
are. At the core of DNA, we are all the same. 
In what ways are you involved on campus?
My appointment is in the Department of Biology, and

 
 I have a wide array of teaching, research, and
service activities. A lot of my service across campus
is through outreach. I collaborate with public
educators in middle and high school classrooms to
engage students through biology and genetics by
bringing nematodes and more into their classroom
spaces. My efforts also reach into the diversity and
inclusion realm, supporting and advocating for
diverse individuals. Two new leadership and
advisory roles I am stepping into this semester
include serving as the new incoming president of
the LGBTQ+ Faculty & Staff Collective and a co-
advisor for the student group Full Spectrum. 
Can you talk about what is the LGBTQ+ Faculty
and Staff Collective? 
That is a faculty and staff organized group at Jax
State that focuses on contributing and supporting a
welcoming and inclusive environment for lesbian,
gay, bisexual, transgender, queer, and ally faculty
and staff. We supply support and mentoring for
LGBTQ+ students, strengthen outreach to and
retention of our LGBTQ+ faculty, staff, and students,
and supply opportunities for fun social events and
professional networking within the JSU (Jacksonville
State University) community. Building community
and advocating for queer individuals on campus are
our main goals. We meet monthly to discuss the
latest LGBTQ+ issues. If you are a faculty or staff
member who is interested in joining this group,
please send an email inquiry to jsulgbtqfsc@jsu.edu. 
Is there anything else that you would like to
share? 
I am so thrilled to be at Jax State and part of this
community, including our LGBTQ+ community. I am a
proud member of the LGBTQ+ community, and
identify as queer, lesbian, and a cis-gender woman.
It is important for queer-identifying students and
really all students to know, see, communicate, and
collaborate with other queer individuals and
professionals in STEM. I am part of a growing body
of queer scientists around the world sharing our
stories and journey through a project called 500
Queer Scientists at www.500queerscientists.com
We are here. We are beautiful and amazing! Love
you and be you in all the spaces you are in! 

mailto:jsulgbtqfsc@jsu.edu
http://www.500queerscientists.com/


Mrs. Charlcie Pettway Vann 

Mr. Jacob Phillips

She/Her
Director of the Office of
Diversity and Inclusion

cvann@jsu.edu
256-782-8434

He/Him
Administrative Assistant and
Coordinator of Safe Zone

jlphillips@jsu.edu
256-782-8438

Preferred Name Request (Registrar's office)
http://www.jsu.edu/registrar/student_forms.html
Counseling Services
http://www.jsu.edu/ccservices/
Student Health Center
http://www.jsu.edu/studenthealth
JSU Library LGBTQ+ Resource Collection
http://libguides.jsu.edu/lgbtq
Title IX
http://www.jsu.edu/titleix/
LGBTQ Vocabulary List
https://thesafezoneproject.com/resources/vocabulary/
D&I Glossary
https://www.jsu.edu/diversity/glossary.html
Diversity Discussion Request
https://www.jsu.edu/diversity/event-request.html
Cocky Cares
https://www.jsu.edu/cockycares/
Disability Resources
https://www.jsu.edu/disabilityresources/
Student Success
https://www.jsu.edu/studentsuccess/
Gamecock Market
https://www.jsu.edu/gamecockmarket/index.html

JSU Safe Zone is a campus-wide program
that works to ensure a welcoming environment
for all gender identities and sexual
orientations. By establishing an identifiable
network of trained individuals committed to
fostering an atmosphere of respect and
inclusion, the program provides a safe space
for members of the LGBTQ+ community and
their allies on campus. 

STUDENT RESOURCES

Ethan C. Brown
He/Him

Sr. Work Study and Editor of Diversity
and Inclusion: The Official Newsletter 

President of ActiveMinds
Ebrown18@stu.jsu.edu

Jay Clark

Brayden Turner

He/They
Work Study and Interviewer for

“The Spotlight”
Jclark28@stu.jsu.edu

He/Him
Work Study

PR Rep of ISO
Bturner25@stu.jsu.edu

Bless J. Vincent 
He/Him

Work Study
Bvincent2@stu.jsu.edu
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